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ORD 1

Conditions of Service of Appointed Teachers of the University and the Selection Committee

Procedures for their Appointment

E

1. Teacher

a) Teachers of the University means Professors, Associate Prolessors, Assistant Prolessors

and such other persons as may be appointed for imparting Instruction or conducting
research in the University or in any College or Institution maintained by the University and
are desgnaled as teachers by the Ordinances

A teacher of the University shall be a whole-time salaried employee of the University and
shall devote his / her whole-lime (o the University and daes not include honorary, visiting
par-time and ad-hoc teachers

Provided that nothing contained in this Ordinance shall dappty 1o the work undertaken in
connection with the examination of Universibes or leamed bodies or Public Service
Commissions or o any literary work or publication or radio / television talk or extensian
lectures or, with the permission of the Vice-Chancellor, to any eother academic work.

2. Recruitment

The University will issue all-India advertisement for recruitment to the teaching posts in
leading national dailies giving at least 30 days' from the date of publication of the
advertisement time and make appointments thereto on all Ingia basis on the
recommendations of the Selection Committee as per UGC Regulations ON MINIMUM
QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND OTHER ACADEMIC STAFF IN
UNIVERSITIES AND COLLEGES AND MEASURES FOR THE MAINTENANCE OF STANDARDS
IN HIGHER EDUCATION 2010

Ihe fee tor processing application form shall be collected as orescribed by the University

from time to time. The SC/ST/0A (Physically Hancicapped) candidates need not pay
processing fee.

In order to attract best talents, the University may make rolling acvertisements whereby
eligible candidates can submit their applications for different faculty positions
throughout the year.

) The application forms will be sold and registration fee collectec at the rates prescribed by

the University from time to time. The SC/ST/Physically Handicapped candidates need not
pay Registration Fee.

Ihe in-service candidates should apply through Proper Channel
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3. Minimum Qualifications and Experience

The terms and conditions with regard to the minimum qualifications and other terms and
conditions as prescribed in the UGC Regulations ON MINIMUM QUALIFICATIONS FOR
APPOINTMENT OF TEACHERS AND OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES
AND MEASURES FOR THE MAINTENANCE OF STANDARDS IN HIGHER EDUCATION 2010 and
amended from time to time, shall be followed.

In addition to the above, the Vice-Chancellor may prescribe in consultation with the
concerned Dean of Schoo! and Chairperson of the Centre, to the Academic Council such
specification or any other condition as reguired for the post to be filled up

The minimum gqualifications required for the post of Professar, Associate Professor, Assistant
Professor are as under:

(i) PROFESSOR

al An eminent scholar with Ph.D. qualification(s) in the concerned/allied/relevant discipline

and published work of high guality actively engaged in research with evidence of
published work with a minimum of 10 publications as books and/or research/policy
papers.
A minimum of ten years of teaching experience In university/college, and/or experience
in research at the University/National level institutions/industries, including experience
of guiding candidates for research at doctoral level
Contribution to educational innovation, design of new curricula and courses, and
technology - mediated teaching learning process,
A minimum score as stipulated in the Academic Performance Indicator (API) based
Perfarmance Based Appraisal System (PBAS).

OR
An outstanding professional, with an exceptional accomplishment established reputation
in the relevant field, who has made significant cantridutions to the knowledge in the
concerned/allied/relevant discipline, to be substantiated by credentals

(i) ASSOCIATE PROFESSOR

3} Good academic record with a Ph.D. Degree in the concerned/allied/relevant disciplines.
b) A Master’s Degree with at least 55% marks {or an equivalent grade in a point scale

cl

wherever grading system is foliowed).

A minimum of eight years of experience of teaching andfor research In an
academic/research position equivalent to that of Assistant Professor in a University,
College or Accredited Research Institution/industry excluding the period of Ph.D.
research with evidence ¢f published work and a minimum of 5 publications a4 books

)
‘
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and/for research/policy papers.

Contribution to educatienal innovation, design of new curricula and courses, and
technology - mediated teaching learning process with evidence of having guided
doctoral candidates and research students, as evidenced by PhU. thesis /co-authored
books/publications in peer reviewed journals,

A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal Systemn {PBAS).

(1ii) ASSISTANT PROFESSOR

a)

d)

Good academic record as defined by the concerned university with at least 55% marks (or
an equivalent grade in a point scale wherever grading system is followed) at the Master's
Degree level in a relevant subject fram an Indian University, or an equivalent degree from
an accredited foreign university

Besides tulfilling the above qualifications, the candidate must have cleared the National
Eligibility Test [NET) conducted by the UGC, CSIR

Notwithstanding anything contained in (i) above candidates who arg, or have been
awarded a Ph. D. Degree in accordance with the University Grants Commission (Minimum
Standards and Procedure for Award of Ph.D. Degree) Regulations, 2009, shall be
exempted from the requirement of the minimum eligibility condition of NET.

NET shall also not be required for such Masters Programmes in disciplines for which NET
is not conducted.

A relaxation of 5% may be provided, from 55% to 50% of the marks to the Ph.D. degree
holders, who have passed their Master’s degree prior to 19th September, 1991

Relevant grade which is regarded as equivalent of 55% wherever the grading system |is
followed by a recognized university shall also be considered eligible

4 Shortlisting of Applications

a)

b)

The prescribed qualification and expenence will be minimum, and the mere fact that a
candidate possessing the same will not entitle him /her for bemng called for interview,

The University will have the right to restrict the number of candidates to be called for
interview, based on the recommendations of the Screening Committee constituted as per
the Regulations for this purpose, to a reasonable number on the basis of gualifications
and experience higher than the minimum prescribed or by any other condition that it
may deem fit,

The Scrutiny Committee for applications may evolve critena for shortlisting the
candidates to be called for the interview as per the UGC Guidelines in consultation with
the Vice Chancellor.
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3. Reservation Policy

The rules and procedures. prescribed by the Govt, of India, MHRD and UGC in respect of the
Reservation policy for reserved categories shall be followed

A relaxation of 5% may be provided at the graduate and master's level tor the
SC/ST/Differently-abled (Physically and visually handicapped) categories for the purpose of
eligibility and for assessing good academic record during direct recruitment to teaching
positions. Rounding off of marks to make it to 55% or 50% as the case may be through grace
mark procedure etc., by universities is not permissible for claiming relaxation

The statutory provisien for relaxation prescribed by MHRD &UGC in case ol the candidates
belonging 1o SC/ ST/ OBC/PH categories will be made applicable to them.

(. Process of Selection

al The overall selection procedure shall incargorate transparent, chiective and credible
methedology of analysis of the merits and credentials of the appucants based on
weightages given to the performance of the candidate in different relevant dimensions
and his/her performance an a scoring system proforma, bdased on the Academic
Performance Indicators {API),

Universities may assess the ability for teaching and/or research aptitude through a
seminar or lecture in a class room situation or discussion on the capacity to use latest
technology in teaching and research at the interview stage.

In all the Selection Committees of direct recruitment of teachers, an academician
representing Scheduled Caste/ Scheduled Tribe/ OBC/ Minority/ Women/ Differently-
abled categories, if any of candidates representing these categonies is the applicant and if
any ol the members of the seleclion committee do nol belong to that category, shall be
neminated by the Vice Chancellor. The academician, so nominated for this purpose, shall
be one level above the cadre level of the applicant, and such nominee shall ensure that
the norms of the Central Government, in relation 1o the categories mentioned above, are
strictly followed during the selection process,

The process of selection of Associate Professor shoulg invelve inviting the bio-data with
the duly filled Performance Based Appraisal System {PBAS) proforma developed by the
University based on the API criteria provided in UGC Regulation2010,

The publications shall be provided to the subject experts for assessment betore the
interview and the evaluation score of the publications provided by the experts shall be
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factored into the weightage scores while finalizing the outcome of selection by the
selection committee,

The process of selection of Professor shall invelve Inviting the Lw-data with duly filles
Performance Based Appraisal System (PBAS) proforma developed by the university based
on the API criteria based PBAS set out in UGC Regulations 2010 and reprints of five major
publications of the candidates,

7. Selection Committee

The Selection Committee for the post of Professor in the University shall have the
following compaosition.

1.
2,
3

The Vice Chancellor shall be the Chairperson of the Selection Commuttee,

An academician nominated by the Visitor

Three experts in the concerned subject nominated by the Vice Chanceller out of
the panel of names approved by the Executive Council

Lean of the concerned Scnool, wherevor applicable

Chairperson of the Centre

. An academician representing SC/ ST / OBC/ Minority /Women/ Differently-abled

categones to be nominated by the Vice Chancellor, if any of the candidates
representing these categories s an applicant and if any of the above members of

the selection committee do not belong to that category.

The Selection Committee for the post of Associate Professor in the University shall have
the following composition

The Vice Chancellor shall be the Chairperson of the Selection Committee, Vice
Chancellor may delegate power 10 Pro Vice Chancellor 1o chair the Selection
Commitiee

An academician nominated by the Visitos

Three experts in the concerned subject nominated by the Vice Chancellor out of

the panel of names approved by the Executive Council.
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4.
5.

6

Dean of the concerned School. Wherever applicable

Chairperson of the Centre,

An academician representing SC/ST/OBC/Minority/Women/  Differently-abled
categones to be nominated by the Vice Chancellor, it any of the candidates
representing these categories 15 an apphcant and i1 any of he above members of

the selection committee do not belong 10 that category.

The Selection Committee for the post of Assistant Professor in the University shall have
the foliowing compaosition.

. The Vice Chancellor shall be the Chairperson of the Selection Committee, Vice

Chancellor may delegate power to Pro Vice Chancellor to chair the Selection
Committee,

An academician nominated Dy the Visitor,

Three experts in the concerned subject nominated by the Vice Chancellor out of
the panel of names approved by the Executive Coundll

Qean ol the concerned Schoal, wherever applicanle

Chairperson of the Centre,

An academician representing SC/ ST/OBC /Minority /Women/ Differentiy-abled
categones to be nominated by the Vice Chancellor, if any of the candidates
representing these categories is an applicant and if any of the above members of

the selection committee do not belong to that category.

g! The Registrar, and while the office of the Registrar is vacant, the Deputy Registrar
nominated by the Vice-Chancellor for the purpose, shall be the ex-officio Secretary of the
Selection Committee, but shall not be deemed to be a member thereol

k) At least tour members, including Chairperson and two outside subject experts shall
constitute the guorum
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i) Selection committee shall assess the following dimensions with the weightages given

below:
Assistant Professor Associate Professor Professor
| Minimurm API g(;)':’ VA& 7st!pul.m-d in the AP Cur\suﬁh;drawd API score | Consclsdated APl score
develioped by the  reguirement of 300 goints | requirement of 400 points
Jriversity fram category i of APYs fram Category Il of APY's

Selection a) Acadermir Recard  d)  Accdernd Background 0 Adademic DxERrounc
Committee and Reseancn (20°%) \20%)
Critera Weightages Performance (50% &) HResearon | Hesearch perlormance |

-

Total  Weitapes o) Assessment of perfoemance based uaseg on APl score ana |

'
|
100} Domain Knowlegge on A score  and ity publicatsins

and Technical Solls quithty of publications (4% )
|30%) (40N 1 Assessment ol Domain
Interview Assessment of Knowledge and |
performance {20%) Domain  Knowledge Teaching Skills {20%)
and  Tecnncal  Skills Interview perfarmance:
{20%) [20%)
Interview

performance: (2095

1) The University shall issue to each member o Notce, not 1ess than ten days before the
meeting, stating the tme and venue of the meeting. Meeting of the Selection Committee
shall be fixed after prior consultation with, and subject to the convenience of Visitor's
nominee and of the experts nominated by the Executive Council

No recommendations should be made with a condition attached to the concurrence of
the future events.

The Selection Committee, after considering a candidate for the post of Professor or
Assaciate Professor, may, if it is of the opinien that he or she will be suitable choice for
the next lower post, can make such recommendation, If any candidate is recommended
by the Selection Committee for appointment in relaxation of any of the prescribed
conditions relating te gualifications, age, experience etc., it shall be so stated and
recorded.

| When the Selection Committes considers it fit to recommend a bigher initial pay. or
advance increments Lo be oftered to a selected candigate, it shall be as per the UGC
7
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Regulation 2010 para no. 64,11

n) Outstation candidates belonging to 5C/ ST/DA categories called for interview will be paid
equivalent to return single second class railway fare towards journey, expenses on
production of Ticket /proof.

8. Appointment

In case of selection to two of mare posts on the same date, the recommendations shall
invariably be made in order of merit of the selected candidates for the purpose of
determining seniority in service

Number of pests advertised may be treateo os lentalve Ihe Unlversity shall have the
right 1o Increase/decrease the number of posts at the time of selection and make
appointments accordingly

The Selection Committee’s recommendations, when approved by the Executive Council,
shall remain valid for a period of one year from the date of such approval

In cases of any disputes any suites or legal proceedings against the University, the
jurisdiction shall be restricted to the Courts in Gandhinagar or any other place which is
the Headquarters of the University

it would be open to the Executive Council to offer appointment 10 sultable persons who
may not have applicd In accordance with Statute 19 (1) of the Central Universities Act,
2009

The Executive Council may appoint 8 teacher or any other academi staff ot any other
University or organisation for undertaking a joint project in accuroance with Statute 19

(2} of the Central Universities Act, 2009,

9. Contract
I Incumbent teacher shall enter in to contract as per Proforma given in Annexure-|

Short term appointee for teaching shall enter in to contract as per Proforma given in
Annexure-ll.

10. Period of Probation and Confirmation

[, The minimum period of probation shall be one year extendable by @ maximum perod of one
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more year In case of unsatisfactory performance The confirmation at the end of one year
shall be automatic, untess extended for anather yeat by specific order, hefore expiry of the

first year

. Subject to this Clause it is obligatory on the part of the university L0 ssue an order of

confirmation to the incumbents within 45 days of completion of probationary period after
due process of verification of satisfactory performance

Probation and confirmation rules are applicable only at the initial stage of recruitment, as
issued from time to time, by Government of India.

All other Central Gavernment rules on probation and confirmation shall be applicable mutatis
mutandis.

Confirmation

It shall be the duty of the Registrar 10 place belore the Executive Countll the case of
Confirmation of a teacher on probation, not later than lotty days belore the end of the
period of probation with Annual Performance Report duly scrutinized with recommendation
of the concerned Dean.

The Executive Council may then either confirm the teacher or decide not ta confirm him, or
extend the period of probation so as not 10 exceed lwenty faur months in

In case the Executive Council decides not to confirm the teacher, whether before the end of
twenty-four months' period of his / her probation, or before the end of the extended period
of probation, as the case may be, he shall be informed in writing to that effect, not later than
thirty days befare the expiration of that period.

Provided that the decision not to confirm a teacher shall require two-third majority of the
members of the Executive Council présent and voling.

11, Pay and Allowances

A Per the Government of Indi tules /UGC reguiations (ssued frofm Lime o time and adopted by
Central University of Gujarat

12. Increment

Every teacher shall be entitled L0 increment in his | her scale of pay. unless the same is withheld or
postponed by a resolution of the Executive Council and after the teacher has been given due
opportunity to make his / her written representation
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13. Fixation of pay for re-employed pensioners

As Per the Government of India Rules issued frem time 10 time and adopted by Central University

of Gujarat
14, Professional Code of Conduct

Every teacher of the University shall abide by the Code of Conduct framed by the University and
the following lapses would constitute misconduct on the part of a University teacher.

I, Any lapses in performing his / her duties as assigned by the university from time to time.

. Inciting students against other students, colleagues or administration {This does not
interfere with the right of a teacher to express his / her difference of cpinion on
principles in seminars and other places where students are present} or any other such
actions which are against the interest of the university.

Indulging in communal activities, or making inappropriate remarks on caste, creed,
religion, race of sex i his / her relationship with nis f her colleagues and trying to use the
above considerations for improvement of his / her prospects o any other such actions
which are against the interest of the university

Refusal to carry out the decisions by appropriate administrative and academic bodies and
[ or tunctionaries of the University without giving reason

. Indulging in Plagiarism of any sort within the legal meaning, interpretation and
expression of the term.,

15. TEACHERS AND THEIR RESPONSIBILITIES:

Whoever adopts teaching as a profession assumes the obligation 1o conduct himself /herself in
accordance with the ideal of the professicn. A teacher is constantly under the scrutiny of his
students and the society at large. Therefore, every teacher should see that there is no
incompat:bility between his precepts and practice. The national ideals of education which have
already been set forth and which he/she should seek 10 Inculcate among students must be
his/her own ideals, The profession further requires that the teacners shouid be calm, patient and
communicative by temperament and amiable in disposition

a) Teachers should:
i} Adhere to a respansible pattern of conduct and demeanour expected of them by the
community;
ii) Manage their private affairs in 2 manner consistent with the dignity of the profession;
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iii) Seek to make professional growth continuous through study and research,

iv) Express free and frank opinion by participation at professional meetings, seminars,
conferences etc. towards the contribution of knowiedge;

v) Maintain active membership of professional organizations and slrave (0 improve
education and profession through them;

vil Perform their duties in the form of teaching, tutorial, practical, seminar and research
work canscienticusly and with dedication

vii) Co-operate and assist in carrying out functions relating 1o the educational responsibilities
of the college and the university such as: assisting In apprasing applications for
admission, advising and counselling students as well as assisting the conduct of university
and college examinations, including supervision, invigilation and evaluation; and

viii)Participate in extension, co-curricular and extra-curricular activities including community
service,

Teachers and the students

b) Teachers should:
i) Respect the right and dignity of the student in expressing his/her apinion;
i) Deal justly and impartially with students regardless of their religion, caste, political,
economic, social and physical characteristics
Recognize the difference in aptitude and capadilities among studeats and strive to meet
their individual needs,
Encourage students to improve their attainments, develop their personalities and at the

same time contribute to community welfare;

v} Inculcate among students scientific outioek and respect for physical labour and ideals of
democracy, patriotism and peace;

vi) Be affectionate to the students and not behave in a vindictive manner towards any of
them for any reason;

vii) Pay attention to only the attainment of the student in the assessment of merit;

vii)Make themselves available to the students even beyond their class hours and help and
guide students without any remuneration or reward,

ix) Aid students to develop an understanding of our national heritage and nationa! goals,
and

x) Refrain from inciting students against other students, celleagues or administration

Teachers and colleagues

¢) Teachers should:
I} Treat other members of the profession in the same manner as they themselves wish 1o
be treated;
i) Speak respectfully of other teachers and render assistance for professional betterment;
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i}

iv)

Refrain from lodging unsubstantiated allegations against colleagues 1o higher authorities,
and

Refrain from allowing considerations of caste, creed, religion, race or sex In their
professional endeavour

Teachers and authorities:

d) Teachers should:

)

v)

Vi)

Discharge their protessional responsibilities according to the existing rules and adhere to
procedures and methads consistent with their profession in initiating steps through their
own Institutional bodies andfor professional arganizations tor change of any such rule
detrimental to the professional interest,

Refrain from undertaking any other employment and commitment including private
tuitions and coaching classes which are likely to interfere with their professional
responsibilities;

Co-operate in the formulation of policies of the University by accepting various offices
and discharge respansibilities which such offices may demand,

Co-operate through their organizations in the formulation of policies of the other
institutions and accept offices;

Co-operate with the authorities for the betterment of the University keeping in view the
interest and in conformity with gignity of the profession;

Should adhere to the conditions of cantract;

vil} Give and expect due notice betore a change of position s made; ang
viii)Refrain from availing themselves of leave except on unavoldable grounds and as far as

)

practicable with prior intimation, keeping in view their particular responsibility for
completion of academ:c schedule.

No whole-time salaried teacher of the University shall without the permission of the
Executive Council engage directly or indirectly in any trade or business whatsoever or any
private tuition or other work to which any emolument or honorarium is attached.
However, teachers may engage in consultancy work as per UGC guidelines and with prior
approval of the University,

Every teacher shall undertake to take part in such activities of the University and perform
such duties in the University as may be required by and in accordance with the Act, the
Statutes anc Ordinances framed there-under, for the time being in force, whether the
same relate to organisation of teaching, research, extensicn, examination of students,
thesr discipline, welfare, and generally 10 act under the direction of the authorities of the
University

Teachers and non-teaching staff:

)

Teachers should treat the non-teaching stalr as colleagues and cgual partners in a
cooperative undertaking, within University, and
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ii} Teachers should help in the function of joint staff-councils covering both teachers and the
non-teaching staff

Teachers and guardians

e) Teachers should:

i] Try to see through teachers' bodies and organizations, that University maintain contact
with the guardians, their students, send reports of their performance to the guardians
whenever necessary and meet the guardians in meetings convened for the purpose for
mutual exchange of ideas and for the benefit of the University

Teachers and society

f) Teachers should:

I} Recognize that education is & public service and strive ta keep the public informed of the
educational programmes which are being provided;

i} Waork to improve education in the community and strengthen the community's moral and
intellectual life ;
Be aware of social problems and take part in such activities as would be conducive to the
progress of society and hence the country as a whole;
Perform the duties of citizenship, participate in community activities and shoulder
responsibilities of public offices;
Refrain from taking part in or subscribing to or assisting in any way activities which tend

to promote feeling of hatred or enmity among different communities, religions or
linguistic groups but actively work for National Integration.

16. Teaching Days, Work Load and Leave Rules
Ihe rules and conditions governing number of teaching days, work load and leave rules shall be
as prescribed by the University Grants Comrmussion fronm time o ume

17. Age of Superannuation

Subject 10 the provision of Statute 25, every teacher confirmed in the service of the University
shall conlinue in such service until he ! she attains the age of superannuation as prescribed by
the UGC and Gouwt. of India, adopted by Central University of Gujarat from time lo ime.

Provided further that if the date of Superannuation of a teacher falls at any time during the
Academic Session the Executive Council, may on the recommendation of the Vice-Chancelior re-
employ the teacher for any period up to the end of the academic session, wilh a view not fo
disturb the teaching work of the Department / Centre.

In special cases, a teacher on his | her attaining the age of superannuation. may oe re-employed
on a contract in keeping with the regulations in this behalf as issued by the UGC from time to
time
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18. Voluntary Retirement

As Per the Government of India/UGC Rules issued from time to time and adopted by Central
University of Gujarat

19. Variations in terms and condItions of service
Every teacher shall be bound to act in conformity with the Stalutes, Ordinances, Regulations and

rules of the University as well as a code of professional ethics as may be formulated by the
University,

Provided that no change in the terms and conditions of service of a teacher shall be made aller
his | her appointment in regard to designation, scale of pay, mcrement, provident fund, relirement
benefits. age of retirement, probation. confirmation, leave: leave salary and remaoval from service
50 as {0 adversely affect him

20, Resignation
A whole-ime salaried leacher may, at any lme. terminale his [ her conlract by giving the
University three months' notice in wrting or on payment 1o Ine Universily of three menths salary
in lieu thereof. The notice period shall be one month i case ol provaluners contractual,
temporary and ad-hoc teachers or salary In lieu thereol

Provided thal the Executive Council may waive the requirement of notice at its discretion.

21, The other conditions of service or any matter which are not covered above shall be as preseribed
by the University Grants Commission/Government of India and Central University of Gujarat from
time to time,
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Annexure-|

Every teacher and member of the academic staff of the University shall be appointed on
a written contracl, the form ol which 18 hereby prescribed ano appended © s
ordinance”,

(To De lyped on 15 14/ non-judiclal stamp paper& submit one crginal and fwo copies thereol )
WRITTEN CONTRACT OF APPOINTMENTS-SERVICE CONTRACT

ARTICLES OF AGREEMENT EXECUTED his / her the day
of the year Two Thousand of the
Republic of India between SiO
/DIOW/O aged

years, residing al ~_ of the

first pari (hereinafter called 'the party of the first part’) and the CumraTUnn.-orsi!y of
Gujaral of the second part.

WHEREAS the Central University of Gujaral (heremnafter referred in as "the University”)
have engaged the party of the first part &s
(Designation) and the party of the first parl has agregd 10 serve the University on the
terms and conditions hereinafter conlained;

Now these present witness and the parties here 1o respectively agree as follows.

1. The party of the first part shall submit to the orders of the University and of the
authorities under whom he may from time to time. be placed by the University
and shall remain in the service commencing from the dale of joining
duty (Date) subject to the terms and conditions herein
contained.

. The party of the first parl shall devote his [ her whole time and attention efficiently
and diligently to his | her duties and at ali-time obey the rules including the
University Servants Conduct Rules prescriced for lhe hme being lor the
regulations of the branch of the Universily to which he may be attachec and shall
whenever reguired to perform such duties as may be assigned to him / her from
time o ume,

. The party of the first part shall be of the Teacher's / Officer's rank and his ( her
status shall be thal of (Designaticn) i
(Depariment | Centre/Office)
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. The party of the first part shall be from the date of coming inlo force of these
presents, be granted Rs. (Basic Pay including the
grade pay of Rs. ) in the pay scale of
Rs. ___. Helshe shall aiso be eligible for the usual

allowance admissible under the rules of the University / Govt. of India in force

The party of the first shall, curing the period of this ( her agreement eams leave
according to the rules applicable to him/her.

. If the party of the first part is required to travel In the interest of the University
Service. he/she shall be entitled to travelling allowance as per rules of the
University.

. This agreement may be terminated at any time within the said period of the age
of superannuation / by either party, by giving three months notice in wniting to the
other. Provided always that either party may in lieu of the notice, give to the other
party a sum equal 10 the salary of the period which may fall short of three
months.

The pany of the fust part shall be eligible 1o the benefit of the University
Provident Fund / Pension / New Pension Scheme according to the rules
applicable.

The Party of the first part shall submit himself / herself for Self-Appraisal PABS
methodology as prescribed by the UGC/ University as notified and amended from
time to time.

10.In regard to any matter in respect of which no provision has been made In this
agreement, the provision of the rules made or deemed to have been made under
Article 309 B & 313 of the Constitution of India, the provisions of any Act or Rule
made by the University in regard lo the employees bome In the category of the
leacher / Officer in the University service shall apply to the extent to which they
are applicable to the service of the party of the first parl uncer this / her
agreement and the decisicn of the University as their apgicaoility shall be final




ORDINANACE NO,19

itions of Service of inted T s of the University and the Selection Commi
Pro res for their ntment

IN WITNESS WHERE OF (name) the panty of the
first part and the Regislrar acting for and on behalf of and by the order and direction of
the Executive Council, have hereunto set their hands in the

year of the REPUBLIC OF INDIA,

SIGNED BY THE PARTY OF THE FIRST PART
IN THE PRESENCE OF

Witness

1)

2)

Signed and sealed on behalf of the Universily under the authonly of the Execulive
Councll by

Signature:

Designation
In the presence of;
1. Signature

Z. Signalure




ORDINANACE NO .19
Conditions of Service of Appointed Teachers of the University and the Selection Committee
Procedures for their Appointment.
- —
Annexure-1l

SERVICE CONTRACT FOR SHORT-TERM APPOINTMENT AS A TEACHER

Memorandum of Agreement made this the = ) _day of

Two  Thousand and  between
_________thereinafter cailed
the Teacher') of the first part, and the Central University of Gujarat being a body
corporate conslituled under the Central University Act. 2009 (hereinafler called the
‘University') of the second par.

ILis hereby agreed as lollows:

1. That the University hereby appoints = 0 be a
member of the teaching staff of the University with effect from the
e ~_and the said , hereby
accepts the engagement, and underlakes (o lake such parl in the activities of the
University and perform such duties in the University as may be reguired by and in
accordance with the said Act. Statutes and Ordinances framed there under, for
the time being in force, whether the same relate to organisation of instruction, or
teaching, or research or the examination of students or their discipline or their
welfare. and generally to act under the direction of the authorities of the

University.

. That the said shall be a contract teacher of the University and
unless the contract is terminated by the Executive Council ar by the teacher
before the expiry of the term of his appointment for which he is appointed or is
lerminated as herein after provided, shall continue in the service of the University
lor the period of his appointment as aforesaid

3. That the Universily shall pay ___ during the continuance of
his engagement hereunder as a remuneration of his services & Lonsoldated
salary of Rs.

That the said teacher agrees 1o be bound by the Statutes, Ordinances,
Regulations and Rules for the time being in force in the University.

. That the teacher shall devote his whole-time to the service of the University and
shall not, without the wrillen permission of the University, engage, directly or
indirectly, in any trade or business whatsoever, or in any private luition or other
work to which any emolument or honorarium is atlached, but this prohibition shall
not apply to work undertaken in connection with the examination of Universities
or leamed bodies or public service commissions, or 10 any literary work or
publication or radio talk or exlension lectures. or with the permission of the Vice
Chancellor, to any other academic work




ORDINANACE NO.19
Conditions of Service of Appointed Teachers of the University and the Selection Committee
Procedures for their Appointment =

6. It is further agreed that this engagement shall not be liable o be determined
before the expiry of the aforesaid penod of appointment by the University except
on the grounds specified below:

a. Where there is an allegation of misconduct agains! a leacher. or g
member of the academic staff, the Vice Chancellor may, if he thinks fit, by
order in writing, place the teacher under suspension and shall forthwith
report to the Executive Council the circumstances in which the order was
made:

Provided that the Executive Council may, if il is of the opinion thal the
Circumstances of the case do not warrant the suspension of the teacher
or a member of academic staff, revoke such order.

- Notwithstanding anything contained in the temms of his contract of service
or of his appointment, the Executive Council shall be enlitled to remove a
teacher or a member of the academic staff on the ground of miscenduct

. Save as aforesaid the Execulive Council shail not be entitied to remove a
teacher or a member of the academic staff except for good cause and
after giving one months' notice in writing or on payment of one months'
salary in lieu of notice.

. No teacher or a member of the academic staff shall be removed until he
has been given a reasonable opportunity of showing cause against the
aclion proposed to be taken in regard to him.

. The removal of a teacher or a member of the academic staff shall take
effect from the date on which the orger of removal is made:
Provided that where a teacher or a member of the academic staff is under
suspension at the ume of his remaval, the emoval snall taske offect from
the date on which he was placed under suspension. *

The teacher may at any time, terminate his engagement by giving the Vice
Chancelior one months' notice in writing or on payment to the University of
one month salary in lieu thereof, provided that the Executive Council may
waive the requirement of notice at its discretion

. On the termination of this engagement, from whatever cause, teacher
shall deliver up to the University all books, apparalus, records and such
other articles belonging to the University as may be due from him.




ORDINANACE NO.19
Conditions of Service of Appointed Teachers of the University and the Selection Committee

Procedures for their Appointment

In witness where of the parties here to affix their hands and sea

Signature:

Designation;

In the presence of:

1 Signature 2. Signalure:

Signed and sealed on behalf of the University under the authority of the Executive
Council by

Signature

Designation:
in the presence of:

1. Signature

2. Signalure
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To be published at www.unishivaji.ac.in
P.P.Swami Vivekanand Sevashram Sanstha, Shirala
1.Vishwasrao Naik Arts,Commerce and Baba Naik Science Mahavidyalaya,Shirala
2. Baba Naik Mahavidyalaya,Kokrud
Tal.Shirala, Dist.5angli — 415408 (Maharashtra)

(Affillated to Shivaji University, Kolhapur)
(Permanently Granted)
WANTED

Applications are invited from eligible candidates for the following post :
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Conditions:

Educational qualifications, pay scales and service conditions are as prescribed by the Appex body, Govt. of Maharashtra and
Shivaji University, Kolhapur from time to time.
Reservation In this advertisement a5 per Maharashtra Educational Institutions (Reservation In Teacher's Cadre ) Act 2021
notification Dated 07 -04-2022 And Govt, Resolution Dated 11-04-2022
Reservation of $C/ST Categories is intarchangeable as por Govt. GR dated 05.12.1994.
Reservation for VINT Categories i internally transferable.
Relaxation of 5% will be provided from 55% to 50% of the marks at the Master's degree level for SC/ST category.
All the Terms & Conditions are applicable as mentioned In the letter No. JDHEKolhapur/NOC/2019/6 dated, 21.12.2022 from
Hon. Deputy Secretory (Higher Education), Mantralaya, Mumbai.
Reseryed category candidates are advised to send a copy of their application to the Deputy Registrar, Special Cell,
Shivaji University, Kolhapur- 416004,
PWD and Woman Reservation will be strictly followed as per Government Resolution.
Reserved category candidates shall produce the Caste Valldity Certificate as per the directions issued by the state Government
vide Clrcular No, BOC-2011/Pra. Kra 1064/2011/16-8 dated 12.12.2011.

. Pleasze note that the recruitment procedure initisted by this advertisement subject to decsion by Hon. Bombay Migh-court,
Aurangabad Bench on write petition No. 12051/2015.

. Applicants who are already in service they should apply through proper channel,

. Incomplete application will not be entertained.

. Apply giving full particulars within 15 days from the date of publication of this advertisement to the undersigned.

. All the Terms & Conditions are applicable as mentioned In the GR Dated 12.11.2021 from Higher and Technical Education
Department of Government of Maharashira.

APPROViD

Dy. Registrar  \
Special Cell )
~**-alj University, Kolhapur.




Approval for Newspaper /Print Media Publication only

P.P.Swami Vivekanand Sevashram Sanstha, Shirala
1.Vishwasrao Naik Arts,Commerce and Baba Naik Science Mahavidyalaya,Shirala

2. Baba Naik Mahavidyalaya,Kokrud
Tal.Shirala, Dist.Sangli — 415408 (Maharashtra}

(Affiliated to Shivaji University, Kolhapur)
{(Permanently Granted)

WANTED
Applications are invited from eligible candidates for the following post :
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Note : For detailed information about post, qualifications and other terms and
Conditions please visit University website : vaww.unishivaji.ac.in
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# Dy. Registrar ~ \
Speciai Cell
Shivajl University, Kothapur
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T lished at .unishivaji.ac.i
p.p.Swami Vivekanand Sevashram Sanstha, Shirala
1.Vishwasrao Naik Arts,Commerce and Baba Naik Science Mahavidyalaya,Shirala {
2. Baba Naik Mahavidyalaya,Kokrud
Tal.Shirala, Dist.Sangli — 415408 (Mzharashtra)

(Affillated to Shiva]l University, Kolhapur)
{Permanently Granted)
WANTED

Applications are invited from eligible candidates for the following post :
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Educational qualfications, pay scales and service conditions sre s prescribed by the Appex body, Govt. of Maharashtrs and
Shivall Unlversity, Kolhagur from time to tme. y
Reservation tn this advertisemant as per Maharashtra ‘Educational Instiuticns @Eeservation In Teacher's Cadre ) Act 2021
notification Dated 07 -04-2022 And Govi. Resolution Dated 11-04-2022,
Resarvation of SC/ST Categories Is interchangeable as per Govt, GR dated 05.12.1994,
Reservation for VINT Categorles is internally transferable.
ndmthnofs%wlbcptwmdfmmsaim 508 of the marks at the Master's degree leval for SC/ST category.
Al the Terms & Conditions are applicable as mentioned in the letter No, JDHEKoRpur/NOC/2019/6 dated. 231.12.2022 from
Hon. Deputy Secretory (Higher Education], Mantralaya, Mumbal .
mmwwumﬂuuanmdwmdnmwd thelr application to the Depuy Reglstrar, Special Cell,
Shivaji Unteersity, Kelhapur- 415004,
#WD and Woman Reservation will be ¥
Reserved category candidates shall pro rections lssued by the state Govarnment
Vide Cireular No, 8CC-2011/Pra, Kra 1064/2011/16-8 dated 12-12-2011.
. Pleass note that the recrultment procedure Initiated by this advertisement subject to declsion by Hon. Bombay High-court]
Aurangabad Bench an write petition No. 12053/2015.
Appicants who are already In sardce they should apply through proper channel.
Incomplete appiication will rat be entertained.
Apply @ving full particulars within 15 days from the date of publication of this advertisement to the undersigned.
, ANl the Terms & Conditiors are applicable as mentioned in the GA Datad 12.11,2021 from Higher and Technical Education
Department of Gavernment of Maharashara,

Secretary,
.2 Swami VI d Sevash ha, Shirals,
TalShirala, Dist,Sangll.




PP. Swami Vivekanand Sevashram Sanstha, Shirala’s

VISHWASRAO NAIK ARTS, COMMERCE &
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For promotion under

Career Advancement Scheme (CAS)

Based on UGC Guidelines July 2018

MINIMUM ELIGIBILITY REQUIREMENTS FOR
PROMOTION UNDER CAS




Table VI-A.a. Assessment Criteria and Methodology for University/College Teachers
(Applies to Section B.1 and B.2 of the APAR and PBAS Proformas)

S.No. Activity Grading Criteria

i'rcaching: (Number  of  classes| 80% & above - Good
taught/total  classes assigned)x 100%

| Below 80% but 70% & above-Satisfactory
' (Classes taught includes sessions on )
tutorials, lab and other teaching related | Less than 70% - Not satisfactory

activities)

Involvement in the University/College
'students  related  activities/research
activities:

(a) Administrative responsibilities such| Good - Involved in at least 3 activities
as Head, Chairperson/ Dean/
Director/ coordinator, Warden etc.

(b) Examination and evaluation duties Not-satisfactory - Not involved /
assigned by the college / university | yndertaken any of the activities
or attending the examination paper
evaluation. Note:

¢) Student lated icular, S
{ )cxten;on e and ﬁc::um;:;rdl Number of activities can be within or

across the broad categories of activities.

Satisfactory - 1-2 activities

activities such as student clubs,
carcer counseling, study visits,
student seminars and other events,
cultural, sports, NCC, NSS and
community services.

(d) Organising seminars/ conferences/
workshops, other college/university
activities.

(e) Evidence of actively involved in
guiding Ph.D students.

(f) Conducting minor or major research
project sponsored by national or
international agencies.

(g) At least one single or joint
publication in peer- reviewed or
UGC list of Journals.

Overall Grading shall be done as per following grades

' Good: Good in teaching and satisfactory or good in activity at SL.No.2. Or

_ Satisfactory: Satisfactory in teaching and good or satisfactory in activity at S1.No.2.

Guidelines for CAS 2018
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Not Satisfactory: If neither good nor satisfactory in overall grading

Note: For the purpose of assessing the grading of Activity at Serial No. 1 and Serial No. 2,
all such periods of duration which have been spent by the teacher on different kinds of
paid leaves such as Matemnity Leave, Child Care Leave, Study Leave, Medical Leave,
Extraordinary Leave and Deputation shall be excluded from the grading assessment.
The teacher shall be assessed for the remaining period of duration and the same shall
be extrapolated for the entire period of assessment to arrive at the grading of the
teacher. The teacher on such leaves or deputation as mentioned above shall not be put
to any disadvantage for promotion under CAS due to her/his absence from her/his
teaching responsibilities subject to the condition that such leave/deputation was
undertaken with the prior approval of the Competent  Authority following all
procedures laid down in the UGC Regulations as adopted by the University.

Fehdedhdhkhhhhhhhin

Table VI-A.b:  Methodoelogy for University and College Teachers for Calculating
Academic/ Research Score
(This applies to section B.3 of the APAR and PBAS Proforma )

(Assessment must be based on evidence produced by the teacher such as: copy of
publications, project sanction letter, utilization and completion certificates issued by the
University and acknowledgements for patent filing and approval letters, students’ Ph.D.

award letter, etc.)

Academic/Research Activity

Faculty of Sciences/
Engineering/Agriculture
/Medical / Veterinary
Sciences & other related
disciplines

Faculty of Languages /
Humanities / Arts / Social
Sciences/Library /Education
/Physical Education /
Commerce/Management &
other related disciplines

Research Papers in Refereed/Peer-
Reviewed or UGC listed Journals

08 per paper

10 per paper

Publications (other than Research

papers)

{a) Books authored which are published
by 3

International publishers

12

Guidelines for CAS 2018
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National Publishers

Chapter in Edited Book

Editor of Book by International Publisher

- Editor of Book by National Publisher

|
!
|

(b)  Translation works in Indian

~and  Foreign Languages by qualified

faculties ,

Chapter or Research paper

Book

- courses and curricula

Creation of ICT mediated Teaching
Learning pedagogy and content and
development of new and innovative

(a) Development of Innovative pedagogy

05

05

(b) Design of new curricula and courses

02 per curricula/course

02 per curricula/course

{¢) MOOCs

Development of complete MOOCs in 4]
quadrants (4 credit course)(In case of

MOOCs of lesser credits 05 marks/credit) |

- MOOCs (developed in 4 quadrant) per|

module/Jecture

' Content writer/subject matter expert for

cach module of MOOCs (at least one
quadrant)

Course Coordinator for MOOCs (4 credit |
course)(In case of MOOCs of lesser credits
02 marks/credit)

\

(d) E-Content

Guidelines for CAS 2018




Ail bevelopmenl_ of eContent in 4
quadrants for a complete course/e-book

e-Content (developed in 4 quadrants) per
module 1

Contribution to development of e-content |
module in complete course/paper/e-book
(at least one quadrant)

Editor of e-content for complete course/ |
paper /e-book

(a) Research guidance ]

Ph.D. |10 per degree awarded 10 per degree awarded
05 per thesis submitted 05 per thesis submitted

M.Phil/PG Dissertation 02 per degree awarded 02 per degree awarded

(b) Research Projects Completed

More than 10 lakhs

Less than 10 lakhs

(¢) Research Projects Ongoing :

More than 10 lakhs

Less than 10 lakhs

(d) Consultancy

(a) Patents

International ‘ 10

National 07

' (b) *Policy Document (Submitted to an International
- body/organisation like UNO/UNESCO/World Bank/International
Monetary Fund etc. or Central Government or State Government)

Cinidalines faw MAC MN10




Interational

National

State

(¢) Awards/Fellowship

International

National

*Invited lectures / Resource Person/
paper presentation in Seminars/
Conferences/full paper in Conference
Proceedings  (Paper  presented in
Seminars/Conferences and also published
a8 full paper in Conference Proceedings
- will be counted only once)

International (Abroad) 07

International (within country) 05

National 03

State/University ‘ 02

The Research score for research papers would be augmented as follows :

Peer-Reviewed or UGC-listed Journals (Impact factor to be determined as per Thomson Reuters
list):

(i)  Paper in refereed journals without impact factor - 5 Points
(ii)  Paper with impact factor less than 1 - 10 Points
(iii)  Paper with impact factor between 1 and 2 15 Points
(iv)  Paper with impact factor between 2 and 5 20 Points
(v)  Paper with impact factor between 5 and 10 25 Points
(vi)  Paper with impact factor >10 30 Points

(a) Two authors: 70% of total value of publication for each author.




(b) More than two authors; 70% of total value of publication for the
First/Principal/Corresponding author and 30% of total value of publication for each
of the joint authors.

Joint Projects: Principal Investigator and Co-investigator would get 50% each.

Note:
o Paper presented if part of edited book or proceeding then it can be claimed only once,

¢ For joint supervision of research students, the formula shall be 70% of the total score for

Supervisor and Co- supervisor. Supervisor and Co-supervisor, both shall get 7 marks
cach.

o *For the purpose of calculating research score of the teacher, the combined research score
from the categories of 5(b). Policy Document and 6. Invited lectures/Resource
Person/Paper presentation shall have an upper capping of thirty percent of the total
research score of the teacher concerned.

¢ The research score shall be from the minimum of three categories out of six categories,
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Annual Performance Appraisal Report
{Assistani Professor Stage | and Stage I1)

As per TAS 2018
{To be submitted at the end of every academic vear)

Academic Year
{Information provided should pertain to the academic vear referred above)

Mame {in Block Letters):

Father's Name/Mother's Name:

Date and Place of Birth:

Sex:

Marital Status:

Nationality:

Department:

Current Designation and Academic Level:
Date of Last Appointment/Promotion:
Category (SC/ST/OBC/PW DvGeneral):
Address for Correspondence (with Pin code):

Address:

Telephone No:

Mobile No:

12, Permanent Address (with Fin code). in case different from S1LNo.11;

e




13.  Academic Qualifications:

(Examination | Name | University | Percentage | Division/ | Main
of of Marks | Class/ Subjects
Exam obtained Grade

Graduation

Post-
Graduation

réthcr
Examinations,
if any

Research Degree (s)

' Degrees Name ofthe | Title of dissertation/thesis | Date of | Date of
University submission | award

M.Phil.

|

“Ph.D/ D.Phil.

"DSeDLt,

1S, Courses taught at various levels during the academic year (Name the course giving details):
(a) Undergraduate:

(b) Postgraduate:

16, Field of Specialization under the Subject/Discipline:




17. Details of Course/Programmes/W orkshop/MOOC' attended or completed.

17.1  Details of refresher/orientation course/research methodology/workshop/syllabus up-gradation/
teaching ~leaming-evaluation/technology programmes/Faculty Development Programme

S.NNo. | Details | Place | Period Sponsoring/Organising Agency
From | To

172 MOOCs completed with e-centification

SNo. | Details | Subject | Centification | Date of Level E-
of providing certification | (UG/PG/Other) | certification

MOOC agency no.

| |

17.3  Contribution towards development of e-content MOOCs in 4- quadrants

SNo. | Details of E- | Quadrants | No.of | Course | Sponsoring
contents/ developed | Modules agency

MOOCs in
4-quadrants

|
|

—

174 Contribution towards conduct of MOOCs

SNo. | Details | Subject | Sponsoring | Level E-
of agency (UG/PG/Other) | certification

MOOC | 0.




SECTION B.1:

TEACHING, LEARNING, EVALUATION RELATED ACTIVITIES

1. Teaching Activity (Details of Lectures, Tutorials, Practicals, and other teaching related
activities)

Grading Criteria:

80% & above - Good
Below 80% but 70% & above - Satisfactory
Less than 70% - Not Satisfactory

Year/ Course/ | Level Teaching | Lectures/
Semester | paper (PG/UG) | Mode | Tutorials/Practicals/
Other related
activities

Classes | Classes
Assigned | Taught

' Grading

SECTION B2

ADMINISTRATIVE SUPPORT, PARTICIPATION IN STUDENT'S CO-CURRICULAR AND
EXTRA- CURRICULAR ACTIVITIES, PERSONAL DEVELOPMENT RELATED TO
TEACHING AND RESEARCH ACTIVITIES.

2. Student related activities/ Research Activities
Grading criteria:

Good - Involved in at least 3 activities
Satisfactory - 1-2 activities
Not-satisfactory - Not involved / undertaken any of the activities

(@  Administrative responsibilities such as Head, Chairperson/ Dean/ Director/coordinator, Warden
ete.

Period

| Designati| Institution/Departme
on t From | To

S.No. | Nature of Activity

APAR as per CAS 2018 (Assistant Professor)




(b) Examination and evaluation duties assigned by the college / university or attending the
examination paper evaluation,

D] AR | Period
SNo. | Nature of Activity | Designati Institution/Departme |
on nt From

(c) Student related co-curricular, extension and field based activities such as student clubs, career
counselling. study visits, student seminars and other events, cultural, sports, NCC, NSS and
COMMUNITLY Services

Institution/Departme reted
nt From

S.No. | Nature of Activity

(d) Organising seminars/ conferences/workshops, other college/university activities,

SNo. | Details | Place Period Sponsoring/Organising Agency
From | To

!

TS VIS W ——" W—

(e)  Evidence of actively involved in guiding Ph.D) students,

Level of Guidance | Registered Thesis/ Dissertation
Submitted

Ph.D.

(f) Conducting minor or major research project sponsored by national or international agencies.

e

Title Period Major/Minor | Sponsoring/
Funding Agency

From | To




At least one single or joint publication in peer- reviewed or UGC list of Journals.

Title Journal Year | Vol. | Page | ISSN | Impact | Whether Authorship | Reference
ofthe | Name No, No. No Facior SCOPUS number of
Paper Indexed UGC -

1 CARE List

Note:
Impact factor to be determined as per Thomson Reuters list
The Authorship is to be filled as follows:
. One of Two Authors
. For more than two Authors:
o First/Principal/Comresponding Author
¢ Joint Author

OVERALL GRADING FOR B.2

[ No. of Activities covered*
Overall grading

*Note:

Number of activities can be within or across the broad categories of activities.

(Please attach supporting documents as per requirement)

SUMMARY OF GRADING FOR THE ACADEMIC YEAR

S.No. | Activity Section Gradation
(To be given/verified
by HoD)

| Teaching Activity B.1 .
| Student Related /Research Activity B.2 ]

Overall Grading for the Academic Year for the Section B.1 and B.2*

*Note: Overall Grading for the Academic Year is to be defined as follows:

Good: Good in teaching and satisfactory or good in activity in Section B.2. Or
Satisfactory: Satisfactory in teaching and good or satisfactory in activity in Section B.2,
Not Satisfactory: If neither good nor satisfactory in overall grading

" APAR as per CAS 2018 (Assistant Professor)
— Page 6 of 8




PART-C: OTHER RELEVANT INFORMATION

(a) Membership/Fellowship of Leamed bodies | Societies:

i) Literary. cultural or other activities (e.g. amainment in sponts etc.) in which the applicant is
interested and distinctions obtained.

{c) Please give details of any other credential, significant contributions, awardsreceived,
responsibilities, ete. not mentioned earlier,

id) Future Plans {In approximately 150 words):

LIST OF ENCLOSURES: (Please atiach self-certified copies of certificates, sanction orders, papers,
elc. wherever necessary)

9,

10,

&%ﬁ- APAR as per CAS 2018 (Assistant Professor)




PARTD - DECLARATI

1 have read the applicable guidelines, which are binding. | do hereby solemnly declare that the
information given, the statements made and documents uploaded with this application form are correct
and true to the best of my knowledge and belief. If any information given by me in this application is
found to be false or misleading, my candidature is liable to be cancelled and | may be subjected to
legal/disciplinary proceedings.

Date:
Place:

Signature & Designation of the Applicant

Certified that

The particulars given in this application have been checked and verified from office records and
documents enclosed are found to be correct.

The gradations have been verified on the basis of the performance of the applicant and the credentials/
documents provided and enclosed herewith by the applicant.

Head of the Department/Centre




Proforma for Performance Based Appraisal System (PBAS)

As per CAS 2018
(To be submitted for consideration for promotion to Assistant Professor Stage 1 and Stage I11)

Assessment Period

{Information provided should pertain to the asse ssment period referred above)

Name (in Block Letters):

Father’s Name/Mother’s Name:

Date and Place of Birth:

Sex:

Marital Status:

Nationality:

Department:

Current Designation and Academic Level:
Date of Last Appointment/Promotion:
Date of eligibility:

Period of assessment:

Category (SC/ST/OBC/PWD/General):
Address for Correspondence (with Pin code):

Address:

Telephone No:

Mobile No:

Permanent Address (with Pin code), in case different from SI.No.13:




I5. Academic Qualifications:

Examination Name | University | Yearof | Percentage | Division’ | Main
of Passing of Marks Class/ Subjects
Exam obtained Grade

Graduation

Post-
Graduation

Other
Examinations,
if any

16. Research Degree (s)

' Degrees Name of the Title of dissertation/thesis | Date of
University | submission

‘MPhil.

"Ph.D/ D.Phil.

D.Se/D.Lit.

17. Courses taught at various levels during the academic year (Name the course giving details):
(a) Undergraduate:

(b) Postgraduate:

18. Field of Specialization under the Subject/Discipline:




9. Details of Course/Programmes/Workshop/MOOCs attended or completed.

19.1  Details of refresher/orientation course/research methodology/workshop/syllabus up-gradation/
teaching ~learning-cvaluation/technology programmes/Faculty Development Programme

' SNo. | Details | Place | Period | Year | Sponsoring/Organising Agency
| From | To

|

19.2 MOOCs completed with e-certification

SNo. | Details | Subject [ Certification | Date of Level E-
of providing certification | (UG/PG/Other) certification
MOOC agency no.

|

19.3 Contribution towards development of e-content/MOOCs in 4- quadrants

SNo. | Detailsof E- | Quadrants | No.of | Course | Sponsoring Level

contents’ developed | Modules agency (UG/PG/Other)
MOOCs in
4-quadrants ’

194 Contribution towards conduct of MOOCs

SNo. | Details | Subject | Sponsoring | Level E-
of agency (UG/PG/Other) certification
MOOC no.




20. Period of Teaching experience during the assessment period:

Name of the
Institution

Position held Ad- hoc/

with pay Temporary/
scale/Pay l s

| Band with Permanenm

Grade pay

From To

Total Experience

SECTION B.2

ADMINISTRATIVE SUPPORT, PARTICIPATION IN STUDENT'S CO-CURRICULAR AND

EXTRA- CURRICULAR
TEACHING AND RESEARCH ACTIVITIES.

ACTIVITIES,

2. Student related activities’ Research Activities

Grading criteria:

Good - Involved in at least 3 activities
Satisfactory - 1-2 activities
Not-satisfactory - Not involved / undertaken any of the activities

PERSONAL DEVELOPMENT RELATED TO

(a) Administrative responsibilities such as Head. Chairperson/ Dean/ Director/coordinator. Warden

cic.

S.No. Year

Nature of Activity

Designation

Institution/Department

Period

From

To

(b) Examination and cvaluation dutics assigned by the college /

examination paper evaluation.

university or attending the

S No. Year

Nature of Activity

Designation

Institution/Department

Period

From

To

{c) Student related co-curricular, extension and field based activities such as student clubs, career
counselling. study visits. student seminars and other events. cultural, sports, NCC, NSS and
community services.

I S.No. Year

Nature of Activity

Institution/Department

Period




(d) Organising seminars/ conferences/workshops, other college/university activities.

S.No. | Year | Details | Place Period Sponsoring/Organising Agency
From | To

(¢)  Evidence of actively involved in guiding Ph.D students.

Registered Thesis/ Dissertation Year
(Ph.D.) Submitted

| S—

(f) Conducting minor or major research project sponsored by national or intemational agencies.

S.No. Year Title Period Major/Minor | Sponsoring/
Funding Agency

From | To

(g) Al least one single or joint publication in peer- reviewed or UGC list of Journals.

S. | Tide | Jounal | Year | Vol | Page | ISSN | Impact | Whether Authorship

ofthe | Name | No, ‘ No. No, Factor SCOPUS
Paper ] | Indexed

Note;
Impact factor to be determined as per Thomson Reuters list
The Authorship is to be filled as follows:
¢ Oneof Two Authors
¢ For more than two Authors:
¢ First/Principal/Corresponding Author
* Joint Author




OVERALL GRADING FOR B.2

' Year

No. of Activities covered*

Overall grading as per |
Annual Performance
Appraisal Report (APAR)
for the assessment period
for this section.

*Note:

Number of activities can be within or across the broad categories of activities,

(Please attach supporting documents as per requirement)

SUMMARY OF GRADING FOR THE ASSESSMENT PERIOD
(As per the APPARs submitted by the applicant during the assessment period)

" S.No. Year

Overall  Grading  for
Section B.1-B.2

No. of grading as

Good

Satisfactory




PART-C: OTHER RELEVANT INFORMATION

(a) Membership/Fellowship of Leamed bodies / Societies:

(b) Literary, cultural or other activities (e.g. attainment in sports etc.) in which the applicant is
interested and distinctions obtained:

(c) Please give details of any other credential, significant contributions, awardsreceived,
responsibilities, etc. not mentioned earlier.

(d) Future Plans (In approximately 150 words):

LIST OF ENCLOSURES: (Please attach self-certified copies of certificates, sanction orders, papers,
ete. wherever necessary)




PART D - DECLARATION

I have read the applicable guidelines, which are binding. | do hereby solemnly declare that the
information given, the statements made and documents uploaded with this application form are correct
and true to the best of my knowledge and belief. If any information given by me in this application is
found to be false or misleading, my candidature is liable to be cancelled and I may be subjected to
legal/disciplinary proceedings.

Date:

Place:

Signature & Designation of the Applicant

The particulars given in this application have been checked and verified from office records and
documents enclosed are found to be correct.

The gradations have been verified on the basis of the performance of the applicant and the credentials/
documents provided and enclosed herewith by the applicant,

Head of the Department/Centre




